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Foreword 
I am pleased to present the first annual report on our progress towards the 
Strategic Equality Plan (SEP) 2024-28 of Blaenau Gwent County Borough Council. 
This report showcases some of the achievements and challenges we have faced 
in the past year. 

Equality, diversity, and inclusion are at the heart of our vision and values as a 
council. We want to ensure that everyone who lives, works, or visits Blaenau 
Gwent can fulfil their potenƟal and enjoy a good quality of life. We are and 
remain fully commiƩed to being a ‘place that is fair, open and welcoming to all 
by working with and for our communiƟes’ as outlined in our Corporate Plan 
2022-27. 

Blaenau Gwent Council is in a process of change. In June 2024, both Torfaen and 
Blaenau Gwent Councils agreed to share a Chief ExecuƟve. This arrangement is 
the first of its kind in Wales and highlights both council’s ability to forward think 
and pioneer enhanced collaboraƟve working. We conƟnue to be part of the 
Gwent Marmot Region, and are currently working towards developing a Marmot 
Masterplan for Blaenau Gwent to become a region with the goal of addressing 
and lowering inequaliƟes, by using the Marmot principles: 

 Give every child the best start in life  
 Enable all children, young people, and adults to maximise their 

capabiliƟes and have control over their lives  
 Create fair employment and good work for all  
 Ensure a healthy standard of living for all 
 Create and develop healthy and sustainable places and communiƟes  
 Strengthen the role and impact of ill-health prevenƟon  
 Pursue environmental sustainability and health equity together 
 Tackle racism, discriminaƟon, and their outcomes 

We recognise that there is sƟll more work to do to address the persistent and 
emerging inequaliƟes that affect our residents and staff. We are commiƩed to 
learning from our experiences and evidence, engaging with our stakeholders and 
partners, and taking posiƟve acƟon to make a difference. Our work also 
contributes towards the Well-being of Future GeneraƟons (Wales) Act and the 
seven NaƟonal Well-being Goals, which are fundamental in realising change 
within our communiƟes. 

This report provides an overview of how we have delivered on our six strategic 
equality objecƟves in 2024-25, covering areas such as leadership and 
governance, workforce representaƟon and development, community 
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engagement and involvement, community cohesion and inequality caused by 
deprivaƟon. It also highlights some of the good pracƟce examples and case 
studies that demonstrate our progress and impact. 

Within this report we have also considered naƟonal strategic plans and key 
acƟon plans, that the Welsh Government have developed to address the current 
inequaliƟes faced by individuals and communiƟes. 
These plans include: 
• LGBTQ+ AcƟon Plan for Wales (2023) 
• AnƟ-Racist Wales AcƟon Plan (2022) 
• Age Friendly Wales Strategy (2021) 
• Children and Young People's Plan (2022) 
• Violence Against Women and girls, DomesƟc Abuse and Sexual Violence 

(VAWDASV) strategy (2022) 
• Socio Economic Duty (2021) 
 
We would like to thank all our staff, councillors, partners, service users and 
communiƟes who have contributed to our equality work in the past year. We 
value your feedback and suggesƟons on how we can improve our performance 
and outcomes. We look forward to working with you in the next year and beyond 
to achieve our vision of a fair, open and welcoming Blaenau Gwent for all. 
 

 
 
 
 
 
 
 
 
 

Councillor Stephen Thomas 
Leader, Cabinet Member Corporate 

and Performance 
 

 
 
 
 
 
 
 
 
 

Stephen Vickers 
Chief ExecuƟve 
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IntroducƟon 
Our annual report highlights how we are meeƟng the Public Sector Equality Duty 
(the “general duty”) or (PSED) by ensuring we are supporƟng a fairer society 
through advancing equality and fostering good relaƟonships.  

We do this this by delivering policies and services on a day-to-day basis that 
support and value diversity, in order to: 

 Eliminate unlawful discriminaƟon, harassment and vicƟmisaƟon and 
other conduct that is prohibited by the Act. 

 Advance equality of opportunity between people who share a relevant 
protected characterisƟc and those who do not. 

 Foster good relaƟons between people who share a protected 
characterisƟc and those who do not.  

The Annual Report is presented into six sections. Each section corresponds with 
each of the current equality objectives and provides the following: 

 Overview of the Objective 

 Summary progress against Equality Objectives 2024-25 

 Identified next steps for Equality Objectives 2025-28 

The report concludes with the council’s workforce data for 2023-24. 
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Equality ObjecƟve 1 
We will be a fair and equitable organisaƟon. 

 

Overview 

We recognise that everyone is enƟtled to be treated with dignity and respect. 
The ability to live and work without prejudice is a fundamental right, regardless 
of people’s background, idenƟty, and experiences. 

Equality is not only a legal obligaƟon, but it is also a moral and social 
responsibility. To be a fair and equitable organisaƟon requires effecƟve poliƟcal 
and professional leadership that promotes a culture of respect, accountability, 
and collaboraƟon across the organisaƟon. 

As an organisaƟon we are commiƩed to delivering the equality duƟes placed 
upon us as a public body and understand the need to ensure that our policies, 
pracƟces, and services are fair, inclusive, and responsive to the diverse needs 
and aspiraƟons of our communiƟes and workforce. 

Our Strategic Equality Plan is recognised as a key policy driver in achieving this 
goal alongside ambiƟons set within our Corporate Plan 2022-2027. 

 

Summary of progress - ObjecƟve 1 

Over the past year, the Corporate Leadership Team has acƟvely reviewed and 
supported the SEP Year One AcƟon Plan, ensuring that equality outcomes were 
achieved across the organisaƟon. To facilitate this process, we established a 
Strategic Oversight and Delivery Group, which is responsible for reviewing and 
monitoring our progress on each acƟon related to our Strategic ObjecƟves. By 
aligning these acƟons with our business planning processes, we have ensured 
that they are effecƟvely tracked and conƟnuously improved. The group, chaired 
by Councillor Chris Smith, our Equality Member Champion, who also represents 
the Council on the Welsh Local Government AssociaƟon (WLGA) Members 
Equality Network. 

Training 

The Corporate Leadership Team has approved the rollout of an Equality E-
Learning Module, developed by the West Gwent Cohesion Team and integrated 
into the new training plaƞorm, Thinqi. Managers have been briefed, and staff 
have been informed throughout 2024-25 about the importance of compleƟng 
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this module. AddiƟonally, the Equality Member Champion has completed the 
training and encouraged all Elected Members to do the same. Staff compleƟon 
rates have been monitored and reported throughout 2024-25. 

Elected Members have received several Member Briefing sessions on key 
equality maƩers including Gypsy Traveller and LGBT+ History Month and Diverse 
Cymru’s Cultural Competency Scheme.  

Networking 

Blaenau Gwent Council conƟnues to be represented at the Regional Equality 
Network as well as other NaƟonal/Regional Networks to share best pracƟce, 
learning opportuniƟes and to work collaboraƟvely, this includes being a part of 
the Proud Councils Network and WLGA Equality Officers Network. 

Integrated Impact Assessment 

The Integrated Impact Assessment (IIA) process remains a crucial tool for 
facilitaƟng and informing our decision-making processes. The assessment, along 
with associated guidance documents and supporƟng examples, can be accessed 
by our staff on our in-house intranet system. Recognising the need for 
improvement, we have idenƟfied beƩer monitoring of the IIA's usage as a key 
acƟon for the 2024-25 period. This will be a primary focus in our Year 2 acƟon 
plan to ensure the process is effecƟvely uƟlised and conƟnuously improved. 

InternaƟonal Campaigns  

Throughout this reporƟng period, as an organisaƟon we have conƟnued to 
recognise and mark internaƟonal campaigns, including, Black History Month, 
Holocaust Memorial Day, LGBTQ+ History Month and InternaƟonal Women’s 
Day. Given our agile working model, there has been the provision of MicrosoŌ 
Teams backgrounds to our staff to ensure we are showing support for these 
important campaigns during meeƟngs across the Council.  

LBGT+ History Month  

As an organisaƟon, we remain fully commiƩed to Welsh Government’s vision as 
set out in the LGBTQ+ AcƟon Plan for Wales.  During 2024-25 the Council agreed 
to support the exploraƟon of a grass roots Pride event within the Blaenau Gwent 
area, working with community groups and local partners. 

Blaenau Gwent Council stands in support of our LGBTQ+ residents and staff and 
acƟvely celebrate LGBT+ History Month. As outlined in our Corporate Plan we 
are working to make Blaenau Gwent ‘a place that is fair, open and welcoming to 
all by working with and for our communiƟes’. As such, we are commiƩed to 
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promoƟng equality, supporƟng individuals’ rights, and ensuring that all people, 
regardless of sexual orientaƟon or gender idenƟty, can live their lives 
authenƟcally and without fear of discriminaƟon. 

To mark LGBT+ History Month, the LGBTQ+ flag was flown outside the General 
Offices, in Ebbw Vale throughout February, Elected Members were invited to 
aƩend a briefing session on LGBT+ Awareness and the plans for a first Pride event 
in 2025 were publicly launched on social media.  

 

The Integrated Children’s Centre in Blaina was decorated in support of LGBT+ 
History Month as can been seen below: 
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InternaƟonal Day of Persons with DisabiliƟes  

The Council celebrated InternaƟonal Day of Persons with DisabiliƟes. Internally, 
with our staff we shared a specific newsleƩer that cited the training available 
relaƟng to disability as well as encouraging our staff to be part of our Lived 
Experiences Network where we look to draw insight from relevant personal 
experience. Externally, recogniƟon was given on our social media plaƞorms, 
using the opportunity to promote the services available to those living with a 
disability to reach their full potenƟal via the Blaenau Gwent Pathways Working 
on Wellbeing Programme.  
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Black History Month 2024  

October is Black History Month in the UK, the 2024 theme was ‘Reclaiming 
NarraƟves’ and as a Council we proudly celebrated this important occasion by 
showcasing many inspiraƟonal Black individuals with Ɵes to our area, 
highlighƟng their significant contribuƟons and the lasƟng impact they’ve made. 
Black History Month  

 

 

 

 

 

 

 

 

 

 

Holocaust Memorial Day  

Each year Holocaust Memorial Day in the UK is underpinned by a specific UK 
wide theme chosen by the Holocaust Memorial Day Trust. The 2025 theme was 
‘For a BeƩer Future’.  The Deputy Leader, Councillor Helen Cunningham and 
the Equality Member Champion, Councillor Chris Smith led the 
commemoraƟon offering a reflecƟon space in the General Offices, Ebbw Vale 
for local people and our staff to come and reflect on how we can contribute to 



12 
 

a future free from hatred and division. The General Offices was also illuminated 
in purple on the 27th January 2025, and our partner, Tredegar Town Council 
commemorated the day by lighƟng up their Town Clock and holding a vigil at 
the Aneurin Bevan Memorial Stones.  

 

InternaƟonal Women’s Day 

Staff across the council were encouraged to parƟcipate in InternaƟonal Women’s 
Day. This day looks to celebrate women’s achievements, celebrate gender 
equality and support acƟon for gender parity. The InternaƟonal Women’s Day 
2025 theme was “Accelerate AcƟon”- emphasising the importance of taking 
swiŌ and decisive steps to achieve gender equality.  
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As part of the InternaƟonal Women’s Day celebraƟon, we shared content on 
social media and via a staff special which included: 

 A montage that sought to explore how the workforce has changed over 
the years, for example, how the Corporate and Senior Leadership teams 
have evolved and now exemplify women in leadership and decision-
making roles.  

 Showcased of female employees throughout the organisaƟon and 
celebrated how they have ‘Accelerated AcƟon’ 

 Presiding Member Councillor Chris Smith presented a special recogniƟon 
cerƟficate to the Parc Bryn Bach Running Club Ladies team who won the 
team Ɵtle for the 120th Welsh Cross Country championships. In doing so, 
they not only became the first Blaenau Gwent team ever to win it (Men 
or Ladies) but are the first Gwent Club to win since Newport Harriers 27 
years ago. 

 

IdenƟfied next steps - ObjecƟve 1 

For the 2024-25 period, our key acƟons will include: 

 BeƩer Monitoring of the Integrated Impact Assessments Usage: This will 
be a primary focus in our Year 2 acƟon plan to ensure the process is 
effecƟvely uƟlised and conƟnuously improved. 

 Strengthening the Work Programme for the Elected Member Equality 
Champion: We will foster stronger collaboraƟon between the Equality 
Champion and various departments to integrate equality objecƟves 
across the organisaƟon. 

 PromoƟng Progress from Annual ReporƟng: We will enhance our efforts 
to communicate the progress idenƟfied in our Annual ReporƟng to both 
internal and external audiences 
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Equality ObjecƟve 2 

We will be a workplace that champions diversity and inclusion 

Overview 

As the largest employer in the area, we recognise the importance for staff to feel 
valued and safe in the workplace. We understand the need to culƟvate an 
inclusive and diverse workplace that enables individuals and teams to thrive and 
create opƟmum levels of job saƟsfacƟon.  

We aim to foster a culture of inclusion that celebrates diversity and promotes 
belonging, collaboraƟon, and innovaƟon. We aspire to be an employer of choice 
that aƩracts and retains diverse talent from all backgrounds and idenƟƟes.  

It is essenƟal that we provide staff at all levels with appropriate up-to-date 
guidance, training, and support on key issues such as AnƟ-Racism, LGBTQ+, 
Disability, Gender, and Age. 

The Council’s Workforce Strategy 2021-26 demonstrates the Council’s 
commitment and investment in its workforce and wants staff to feel engaged 
and moƟvated so that the best services can be delivered to the residents of 
Blaenau Gwent.  

 

Summary of progress - ObjecƟve 2  

Over the last year we have provided a variety of resources to support our 
employees and foster an inclusive workplace. Whether staff are looking for 
advice on addressing a specific issue or simply want to learn more about equality 
and diversity. There has been a new focus on the distribuƟon of staff news that 
include dedicated secƟons on equality. These newsleƩers oŌen feature equality 
specials that highlight important topics, updates, and resources related to 
equality and diversity.  
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We have created a calendar of key dates that celebrate equality and diversity 
throughout the year. Staff can use this calendar as a reference point to learn 
more about different groups and communiƟes, raise awareness, and show their 
support. 
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We have led a campaign to encourage staff to 
complete their iTrent data. This iniƟaƟve aims 
to ensure that all sensiƟve informaƟon is up to 
date and accurate. By doing so, we can gain a 
beƩer understanding of our workforce's 
protected characterisƟcs, such as age, gender, 
ethnicity, and disability status. 

Having accurate data helps us to create a more 
inclusive and supporƟve work environment. It 
allows us to tailor our policies and iniƟaƟves to 
meet the diverse needs of our staff. 
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Training 

A number of training sessions for staff focused on equality, diversity, and 
inclusion, have been provided throughout 2024-25, including: 

 Visual Awareness,  
 Hearing Impairment,  
 Neurodiversity, 
 Menopause, 
 In-person Equality Training (delivered through the West Gwent Cohesion 

Team) 
 E Learning modules available to all staff on Equality and Hate Crime.   

These sessions are designed to inform staff on best pracƟces, legal requirements, 
and ways to foster an inclusive workplace. 

The West Gwent Cohesion Team conƟnue to offer three training packages for 
schools, the workshops can be delivered to a maximum of 30 pupils at any one 
Ɵme. The workshops aim to raise awareness around similariƟes and differences, 
train and capacity build, miƟgate tensions, be inclusive, prevent hate, 
exploitaƟon and extremism. 

Lived Experiences Network (LEN)  

We have developed a network where staff who share protected characterisƟc/s 
can share their stories, challenges, and achievements with the Council to guide 
the delivery of the Blaenau Gwent Strategic Equality Plan 2024-28. The Lived 
Experiences Network aims to create a safe and supporƟve space where people 
can learn and understand, celebrate diversity, and advocate for their rights and 
inclusion 

To date, we have had several members of staff who have signed up and aƩended 
the Equality and Diversity Oversight and Delivery Group to share their 
experiences and help us to understand how we can foster a truly inclusive work 
environment.  
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Staff Wellbeing  
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We offer a range of employee benefits from our health and wellbeing partner 
‘Vivup’. These benefits are designed to improve your mental, physical, and 
financial wellbeing.  Vivup are an independent, leading provider of professional 
employee support services.  Vivup employ professionally qualified Counsellors 
and InformaƟon Specialists, who are experienced in helping people to deal with 
all kinds of pracƟcal and emoƟonal issues such as: 

 Anxiety  
 Bereavement  
 Stress  
 Depression  
 Workplace Issues 
 Trauma  
 RelaƟonships  
 Finances  
 Family DifficulƟes  

The service is available 24/7, confidenƟal and free of charge for staff to use.  

In addiƟon to the Vivup service, the council sends out a "Wellbeing Wednesday" 
newsleƩer to all email users. This newsleƩer is designed to provide valuable 
informaƟon and resources related to health and wellbeing. It includes various 
support opƟons that staff can access to improve their physical and mental 
health. These include: 

 Menopause Cafes: A safe and supporƟve space where staff can discuss 
and share their experiences related to menopause. It's a great way to 
connect with others who might be going through similar experiences. 

 CreaƟve Wellbeing Sessions: These sessions focus on using creaƟve 
acƟviƟes, such as art and craŌs, to promote mental health and wellbeing. 
They provide a relaxing and enjoyable way to de-stress and express 
oneself. 

These iniƟaƟves are designed to ensure that staff have access to the support 
they need to maintain their health and wellbeing. 
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Disability Confident Leader Scheme 

In January 2025, officers from the Welsh Government and the Department of 
Working Pensions met to discuss the Disability Confident scheme, which helps 
employers uƟlise the talents of disabled people. It was agreed to explore the 
opƟon for the Council to move from Level 1 to Level 2 of the scheme and learn 
from local businesses that have achieved leader status. 

Gender Pay Gap  

As an employer we are required by law to carry out Gender Pay ReporƟng under 
the Equality Act 2010 (Gender Pay Gap InformaƟon) RegulaƟons 2017. The UK 
gender pay gap is just over 14.3% (2023). At the Council we are confident that 
men and women are paid equally for doing equivalent jobs across the business. 
The gender pay gap shows that the workforce is predominantly female with 
women occupying a high percentage of jobs across all four pay quarƟles. The pay 
gap in Blaenau Gwent conƟnues to be significantly lower than the naƟonal 
average. More on this can be found in our published Pay Policy Statement. 

Pay-Policy-Statement-2024-2025.pdf 

 

IdenƟfied next steps - ObjecƟve 2 

For the 2024-25 period, our key acƟons will include: 

 Explore Moving from Level 1 to Level 2 of the Disability Confident Leader 
Scheme and invesƟgate the learning from local businesses that have 
achieved leader status to understand best pracƟces and strategies for 
successful implementaƟon. 

 Use of OrganisaƟonal Development Data to monitor the diversity of the 
workforce and proacƟvely target the Equality Programme. 

 Publish an overarching Equality Policy for the organisaƟon.  
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Equality ObjecƟve 3 

We will create a fair and inclusive learning culture for all children and young 
people with a focus on equality, diversity, and inclusion 

Overview 

Understanding your idenƟty is an important part of a child’s development. It 
takes place in the early years of their lives and follows them into adulthood.  

Tackling inequaliƟes in our educaƟon and learning seƫngs is not a new concept 
and remains an on-going challenge in Blaenau Gwent. We know that fair and 
inclusive learning cultures promote equity, access, parƟcipaƟon, and 
achievement for all learners, regardless of their idenƟty, ability, or circumstance. 
Fair and inclusive learning cultures also foster a sense of belonging, 
collaboraƟon, and mutual support among learners and educators. 

CreaƟng a posiƟve and respecƞul learning environment for all learners requires 
commitment and collaboraƟon from all stakeholders involved in the learning 
process, including educators, learners, administrators, policymakers, and 
community members. 

Summary of progress - ObjecƟve 3 

School Support & Guidance  

We provide equality advice and guidance to schools, fostering and maintaining 
strong relaƟonships with them. This collaboraƟon is crucial, enabling schools to 
recognise and understand how their efforts contribute to the overarching goals 
of the Strategic Equality Plan. We believe this is essenƟal for advancing our 
commitment to equality. 

Examples of how schools have used our resources include: 

Lola Williams from Tredegar Comprehensive School who is the winner of our 
poetry and art compeƟƟon which asked pupils to reflect on this year’s HMD 
theme ‘for a beƩer future.’ 

This was an opportunity for young people to express their thoughts and feelings 
through creaƟve works, honouring the memory of those who suffered and 
ensuring their stories are never forgoƩen. 
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As part of Race Equality Week (3rd – 9th 
February), parents and Governors of Ebbw Fawr 
Learning Community cluster schools were 
invited to take part in AnƟ-Racism Workshops 
designed to explore the impact of racism in and 
outside of schools. 

The sessions covered racial microaggressions, 
terminology and how to create a more inclusive 
environment. 

 

 

 

 

School Equality Plans 

The Public Sector Equality Duty (PSED) legally requires schools to eliminate 
discriminaƟon, advance equality of opportunity, and foster good relaƟons. In 
Wales, schools must set equality objecƟves and publish a Strategic Equality Plan. 
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During the summer term, we audited school equality plans aŌer publishing our 
SEP. We found that 40% of schools had plans, compared to the 12% naƟonal 
average (EHRC 2021). We provided addiƟonal support through the Equality and 
Human Rights Commission and Headteacher Awareness Day. Another audit is 
scheduled for summer term 2025. 

Every school now has a designated lead for MulƟlingual and Gypsy Roma 
Traveller students. These leads act as key contacts, and their details have been 
shared with the GEMS lead. 

There has been work undertaken with Unions to develop new processes to 
beƩer support students with medical needs. A working group has been meeƟng 
regularly to develop new Local Authority Guidance, this collaboraƟon aims to 
create effecƟve support systems for these pupils. 

An updated school reporƟng document has been developed and approved 
which now includes a secƟon on reporƟng cases of abuse towards staff with 
protected characterisƟcs.  

As part of the tackling racism in schools’ acƟon plan developed as part of the 
regional approach, AberƟllery Learning Community, in partnership with other 
Blaenau Gwent schools, hosted an AnƟ-Racism Headteacher Awareness Day for 
all schools in the borough on the 18th of March 2025. The event was dedicated to 
strengthening anƟ-racism plans and commitments in Blaenau Gwent schools. 

Speakers from across the educaƟon sector discussed strategies to embed anƟ-
racism in schools and ensure an inclusive future for all learners. EducaƟon is a 
powerful tool in tackling racism, and the event was an important step in ensuring 
our schools lead the way in racial equality. 

The EducaƟon Directorate within the Council also presented the ongoing 
challenges relaƟng to reporƟng incidents through the ‘My Concerns’ system, 
which if used effecƟvely will provide intelligence on school-based issues and will 
enable tailored training and intervenƟons to be offered.  

Children and Young People’s ParƟcipaƟon  

In September 2024, the corporate funcƟon for Children and Young People’s 
ParƟcipaƟon was transferred to the Youth Service within the EducaƟon 
Directorate. The transiƟon has provided opportuniƟes for increased 
representaƟon from Asian, Black, and other ethnically diverse people on both 
the Children’s Grand Council and Youth Forum. There have also been 
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developments in young people’s parƟcipaƟon in democracy with the youth 
service leading new iniƟaƟves to get more young people involved in meaningful 
parƟcipaƟon.  

LGBTQ+ Support Groups  

Groups across Blaenau Gwent offer support to Young People who idenƟfy as 
LGBTQ+.  These are spaces where they feel accepted and have an opportunity to 
share and express their emoƟons, as well as a chance to celebrate and promote 
diversity.  

The Council along with community members and pupils from Ebbw Fawr 
Community School aƩended the parade at the Pride Cymru 2024 event in Cardiff 
on Saturday 22nd June. They aƩended alongside other Welsh Local AuthoriƟes, 
under the ‘Proud Councils’ banner. 

 

 

 

 

 

 

 

 

 

 

 

The LGBTQ+ support groups within the schools have also taken part in a 
consultaƟon exercise for the planning of a first local Pride event in Blaenau 
Gwent. The young people shared their views and opinions via interacƟve polls 
and face to face feedback on what they would like to see feature as part of the 
event.  

The Youth Service remains commiƩed to fostering an inclusive environment for 
LGBTQ+ young people in secondary school seƫngs. Through various iniƟaƟves 
and support mechanisms, we aim to address the unique challenges faced by 
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these individuals and promote their well-being within the community. While 
there are no exclusive LGBTQ+ Youth Service groups established within 
secondary schools, our commitment to promoƟng fairness, inclusivity, and equal 
opportuniƟes for all young people remains a priority. 
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The Youth Mayor and AP Cymru  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Families First   
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Families First Programme 

The Welsh Government funded Families First programme in Blaenau Gwent 
includes three qualified Social Workers who are based within all the mainstream 
and Welsh schools.  The Social Workers provide consultaƟons advice to staff, and 
support for vulnerable families. The aim of programme is to idenƟfy at the 
earliest opportunity, within educaƟon, where children and their families need 
intervenƟon and support to prevent escalaƟon of need and to prevent 
unnecessary referrals into Social Care.  The programme also includes specific 
support for Young Carers and Disabled Children and Young People through youth 
clubs, parenƟng support programmes, family fun days, arts and craŌ classes, and 
respite day trips.  

Play AcƟvity Co-ordinaƟon and Term Time Play Provision 

The Early Years, Childcare and Play team offer term-Ɵme staffed aŌer-school 
Wild Camps sessions for older children with idenƟfied vulnerabiliƟes and a 
dedicated aŌer-school play club supporƟng Children Looked AŌer. 

Aspire Mentor Programme  

The Aspire programme works collaboraƟvely with the 14+ team delivering a 
bespoke intervenƟon relaƟng to the post 16 educaƟon, employment and 
training opportuniƟes for those young people idenƟfied as children looked aŌer 
(CLA) and/or care leavers. The programme uƟlises a mentor who directly works 
with CLA and care leavers to support and advise on educaƟon, training and 
employment opportuniƟes. 

The support offered by the Aspire Mentor includes: 

• IdenƟfying training opportuniƟes 
• Help with CVs and job applicaƟons 
• Support with interviews 
• DBS applicaƟons 
• FacilitaƟng work experience placements 
• Linking with Traineeships (Jobs Growth Wales Plus) 
• SupporƟng into ApprenƟceships 
• Financial support for training and employability 
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IdenƟfied next steps - ObjecƟve 3 

For the 2024-25 period, our key acƟons will include: 

 Complete a further audit of School Strategic Equality Plans  
 Support schools to successfully embed and deliver their equality plans 
 Further increase representaƟon Asian, Black and other ethnically diverse 

people on the youth forum. 
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Equality ObjecƟve 4 

We will promote and support inclusive, safe and cohesive communiƟes 

Overview  

To ensure cohesive communiƟes within Blaenau Gwent, all individuals living and 
working in the area must feel included and safe, a noƟon that echoed within our 
conƟnued commitment to the Well-being of Future GeneraƟons (Wales) Act. 
Working in partnership we will aim to support the NaƟonal Goals set out within 
the Act of creaƟng ‘a more Equal Wales’ and ‘a Wales of Cohesive CommuniƟes’. 
These goals will be incorporated within the programmes and iniƟaƟves that we 
deliver that increase awareness and understanding of maƩers surrounding 
equaliƟes to celebrate and bring together communiƟes. 

Summary of progress - ObjecƟve 4 

CelebraƟng Black Culture  

As part of our Black History Month celebraƟons, we 
were proud to acknowledge the remarkable 
Windrush ExhibiƟon that went on display across 
Blaenau Gwent over the summer. The Windrush 
Cymru ExhibiƟon has been an incredible journey 
through history, showcasing the achievements and 
contribuƟons of those 
who seƩled in the UK 
from the Caribbean 
and their descendants. 
These pioneers played 

a vital role in rebuilding Britain – working in steel 
mills, coal mines, hospitals, and public transport – 
and have significantly shaped the fabric of our 
naƟon aŌer World War II. 

 

Championing Female Rights  

The unveiling of a Purple Plaque commemoraƟng Minnie Pallister, poliƟcal 
acƟvist, BBC broadcaster and forerunner of the Women’s LiberaƟon Movement, 
took place on the 18th September 2024 at Brynmawr Market Hall. The 
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commemoraƟon also included the official book launch of ‘Minnie Pallister: The 
Voice of a Rebel’ by Alun Burge – a compelling account of her courageous life 
story. 

  

 

Experiences of people seeking sanctuary in Blaenau Gwent  

During Refugee Awareness Week, the West Gwent Community Cohesion Team 
took a proacƟve approach to highlight the experiences and challenges faced by 
refugees and asylum seekers. This included interviewing families from the 
region, one of which was an asylum seeker family (residing in Blaenau Gwent) 
that had recently received a successful asylum outcome. These interviews and 
lived experiences were shared widely to provide personal insights into the 
reseƩlement process, fostering empathy and understanding within the 
community.  By showcasing real-life stories, the iniƟaƟve helped to humanise 
the refugee experience, breaking down stereotypes and promoƟng a more 
inclusive community. 

AddiƟonally, the West Gwent Cohesion Team have launched a reseƩlement e-
learning module on the e-learning plaƞorm, Thinqi. This module is designed to 
enhance staff awareness of key policy areas such as reseƩlement and asylum 
dispersal. The e-learning module will be instrumental in equipping staff with the 
knowledge and skills needed to support refugees effecƟvely. It will also 
contribute to a more informed and compassionate workforce, capable of 
addressing the unique needs of refugees and asylum seekers. Together, these 
iniƟaƟves have significantly increased awareness and measures of inclusion, 
ensuring that the community is beƩer prepared to support and integrate 
refugees. 
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Community Safety  

Robust pracƟces remain in place; tension monitoring reports are collated weekly 
and shared with Community Safety/Prevent Leads and the regional CONTEST 
board.  Weekly meeƟngs remain in place with the East Gwent Cohesion Team 
and Gwent Police’s Community Cohesion Team.  There is rouƟne engagement at 
community Safety partnerships across all three local authority areas. The West 
Gwent Cohesion Team also provide a weekly update at all partnership tasking 
meeƟngs held across the region. 

 

 

 

 

 

 

 

 

 

 

 

 

Blaenau Gwent AnƟ-Social Behaviour Task Force has won a Wales Safer 
CommuniƟes Award for its innovaƟve partnership work in supporƟng 
communiƟes with anƟ-social behaviour concerns. 
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The Task Force was established in February 2024 
by partners Blaenau Gwent Council, Gwent Police, 
Tai Calon Community Housing and the BG - Youth 
Service. Through the Council’s public engagement 
programme, Talk2gether, the Task Force was able 
to meet with residents and businesses to hear 
their concerns about their communiƟes, enabling 
partners to work together to idenƟfy hotspot 
areas and offer support and advice about 
reporƟng and recording problem behaviour. 

 

Hate Crime Awareness Week 

Local schools took part in various acƟviƟes to raise awareness of the importance 
of cohesion/inclusivity and to make a canvas that reflected the theme of 
cohesion/inclusivity. A social media pack was shared throughout the week - 
working with VicƟms Support to ensure a unified message.  

The Hate Crime Awareness E-Learning module, created by the West Gwent 
Cohesion Team, has been accessible to staff via the intranet throughout 2024 
and is now part of the Thinqi plaƞorm launched in 2025. This module aims to: 

 Define what is meant by Hate Crime and Hate Incident. 
 Explain the significant impact these crimes have on individuals and 

communiƟes. 
 Compare the effects of Hate Crimes with other types of offences and 

vicƟmizaƟon. 
 Guide on how to report Hate Crimes or Hate Incidents. 

This iniƟaƟve helps the workforce gain essenƟal knowledge and understanding 
of these criƟcal issues. 

Maternity Support 

The Get Blaenau Gwent Breasƞeeding campaign was established in 2024, led by 
Children’s Services in partnership with the Health Board, Early Years stakeholders 
and the Blaenau Gwent Local Well-being Partnership. The project aims to 
improve breasƞeeding rates in Blaenau Gwent (previously the lowest in the UK) 
by developing an equal level of advice, guidance and support on breasƞeeding 
for all expectant and new mothers in Blaenau Gwent. A key acƟon of the Get 
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Blaenau Gwent Breasƞeeding campaign is to encourage businesses, premises 
and community venues across Blaenau Gwent to become 'Gwent Breasƞeeding 
Welcome' venues. The Gwent Breasƞeeding Welcome Scheme aims to promote, 
protect and support parent’s right to breasƞeed in public, and to increase the 
acceptability of breasƞeeding as a normal acƟvity.  

 

Support for the LGBTQ+ Community 

We have taken a proacƟve approach to planning and delivering its first Pride 
event in 2025 by forming a dedicated Task and Finish Group. The group has been 
instrumental in organising the event and ensuring its success.  
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The group has worked to secure the support and allyship of Elected Members 
through a dedicated Members 
Briefing Session which was held in 
February 2025 during LGBT+ 
History Month. This step is crucial 
as it helps to promote inclusivity 
and understanding within the 
wider community. 

The Aneurin Leisure Trust through 
Bedwellty House and Park have 
taken a lead role in the detailed 
planning, which includes logisƟcs, 
event programming, and 
community outreach. The goal is to 
create an event that celebrates diversity and fosters a sense of belonging for all 
aƩendees. 

This collaboraƟve effort highlights Blaenau Gwent’s commitment to promoƟng 
inclusivity and understanding through meaningful community events. 

 

IdenƟfied next steps - ObjecƟve 4 

For the 2024-25 period, our key acƟons will include: 

 IdenƟfy champions for equality, diversity and inclusion across service 
areas. 

 Development of engagement calendar to conƟnue to get feedback from 
the community, parƟcularly those with protected characterisƟcs.  
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Equality ObjecƟve 5 

We will ensure effecƟve engagement and parƟcipaƟon for people with 
protected characterisƟcs. 

Overview 

As a Council we are commiƩed towards everyone playing their part in delivering 
our vision and ambiƟous programme for acƟon and change. Instrumental to this 
will be how we engage specifically with people who are under-represented and 
have protected characterisƟcs. We also understand how aspects of a person's 
idenƟƟes combine to create different and mulƟple discriminaƟon and privilege. 
Our Engagement and ParƟcipaƟon Strategy is being developed in compliance 
with the Equality Act (2010) and Well-Being of Future GeneraƟons (Wales) Act 
2015, with intersecƟonality being taken into consideraƟon. We will uƟlise all 
available engagement tools from in person discussion to formal online survey. 

 

Summary of progress - ObjecƟve 5 

Over the last year we have delivered and planned effecƟve engagement across 
Blaenau Gwent with groups that represent protected characterisƟcs to deliver 
the new Strategic Equality Plan 2024-2028. Those engagement acƟviƟes have 
helped to inform our objecƟves and develop our key acƟons going forward.  

Through surveys, user research, interviews, focus groups we conƟnue to support 
local people with a chance to get involved and share their views on local maƩers. 
Key examples of consultaƟons include: 

 NaƟonal Residents Survey 2024 
 Council Budget 2025-26 
 Talk2gether Public Engagement programme 
 Community Lived Experiences Network 



37 
 

Championing Equality in Our Community via the Lived Experiences Network 
(LEN) We are commiƩed to understanding and addressing the aƫtudes towards 
equality within our community, especially for those who are most vulnerable. In 
December 2024, we engaged with 
several Nigerian families who recently 
seƩled in Blaenau Gwent. Their 
feedback was invaluable. The families 
praised the local community for its 
warmth and support, but also 
highlighted criƟcal areas for 
improvement: 

 TransportaƟon Reliability: The 
need for more dependable 
public transport services. 

 Healthcare Wait Times: The 
urgency to reduce long waiƟng 
periods for medical care. 

 Balancing Childcare and Work: 
The challenge of managing 
childcare alongside work 
commitments. 

Moreover, these families expressed a strong desire for more Council-supported 
cultural events, which would help them feel even more integrated and 
celebrated within the community. 

In January, the Equality and Diversity Oversight and Delivery Group received a 
presentaƟon from the Welsh Government on the Disability Leader Confident 
Scheme. This presentaƟon was delivered by a Welsh Government Officer who is 
also a resident of Blaenau Gwent and has personal lived experience.  By sharing 
lived experiences, such as these, it has created an understanding the real 
challenges and barriers faced by people with protected characterisƟcs. These 
personal stories provide valuable insights that can highlight gaps in current 
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policies and pracƟces, helping 
to shape more effecƟve and 
inclusive soluƟons. By hearing 
directly from those affected, 
decision-makers can beƩer 
appreciate the complexiƟes 
and nuances of individuals and 
families, leading to more 
empatheƟc and informed 
leadership and service provision. 

The LGBT+ Task and Finish Group, responsible for developing the first Blaenau 
Gwent Pride event, includes representaƟon and parƟcipaƟon from LGBTQ+ 
individuals both in the workplace LEN and the community LEN. This inclusive 
approach ensures that the event truly reflects the diverse experiences and needs 
of the LGBTQ+ community. By involving people from various backgrounds and 
sectors, the group can beƩer idenƟfy and address potenƟal challenges and 
barriers. This collaboraƟve effort not only enriches the planning process but also 
fosters a sense of belonging and empowerment among parƟcipants, ulƟmately 
contribuƟng to a more successful and meaningful Pride event. 

The community Lived Experiences Network iniƟaƟve underscores our dedicaƟon 
to fostering an inclusive and supporƟve environment for all residents. By 
listening and responding to these voices, we are taking meaningful steps towards 
a more equitable future.  

Engagement and ParƟcipaƟon As part of the new Engagement and ParƟcipaƟon 
Strategy, we have worked to mainstream effecƟve engagement and parƟcipaƟon 
approaches across the Council. Part of this has included the disseminaƟon of 
new guidance for staff on public engagement and consultaƟon. The pack which 
has been made available to all staff via a designated page on the intranet which 
provides guidance, templates, tools and best pracƟces for planning, conducƟng 
and evaluaƟng public engagement and consultaƟon processes. The pack also 
outlines the legal and ethical obligaƟons that we have as a public body to involve 
and inform the public in our decision making. It is designed to be a user friendly, 
flexible resource that can be adapted to different contexts and needs. We have 
encouraged all staff across the council who are involved in any public 
engagement and consultaƟon to use the pack and provide feedback on how it 
can be improved.  To keep our staff informed about ‘what’s on’ we have also 
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created an outlook calendar that can be viewed by anyone with a BG email 
address.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CiƟzens Panel  

We have worked to re-launch the Blaenau Gwent CiƟzens Panel. To ensure this 
iniƟaƟve is meaningful and worthwhile, we have reached out to all previous 
members to gauge their conƟnued interest and involvement. AddiƟonally, we 
collaborated with colleagues in Torfaen to learn from their successful 'Get 
Involved' programme, idenƟfying areas of good pracƟce that we can mirror. This 
comprehensive approach aims to create a more inclusive and effecƟve plaƞorm 
for community engagement, ensuring that the voices of Blaenau Gwent 
residents are heard and valued.  
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Blaenau Gwent 50+ Network 

On our journey to become a Marmot place and an age friendly community we 
have engaged with Blaenau Gwent residents via the 50+ Forum and wider 
network of partners and community groups to gather the thoughts and 
experiences of local older people to gain some understanding of how they feel 
about living in Blaenau Gwent and how age-friendly their local community is. 

 

 

 

 

 

 

 

 

 

 

 

In November 2024 a 50+ Network Workshop was held to discuss our journey to 
become an Age-Friendly Community. Colleagues from the police service, fire 
service, health service, volunteering sector, transport and mental health care 
shared experiences and acƟons within our communiƟes, all in aid of supporƟng 
and empowering our residents to age well. 

The Cabinet Member for People & Services and Age-Friendly Champion Cllr 
Hayden Trollope hosted, with contribuƟons from the Ageing Well Lead, Older 
Peoples Commissioner for Wales’ Office, Gwent Police, the local authority, and 
community champions. AƩendees were then given the opportunity to discuss 
areas of concern and consider prioriƟes idenƟfied through the engagement with 
the 50+ Community. 
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Children and Young People’s ParƟcipaƟon 

AcƟve parƟcipaƟon by young people is at the heart of the Blaenau Gwent Youth 
Service. All projects and sessions are developed through direct consultaƟon with 
young people. By idenƟfying their needs before any planning process begins, the 
service ensures that offerings are relevant and tailored to meet their interests 
and needs, rather than being dictated by a fixed curriculum. 

Encouraging acƟve parƟcipaƟon empowers young people to take ownership of 
their learning and decision-making processes. By becoming partners in shaping 
their opportuniƟes, they not only enhance their own development but also 
contribute posiƟvely to their wider communiƟes, ensuring their voices are heard 
and valued. 

Young people aƩending youth service provisions across the Youth Service are 
consulted throughout to ensure acƟviƟes, resources, and delivery are tailored to 



42 
 

meet their needs. This can include sports sessions, gaming sessions, cooking 
sessions, workshops, and much more.  

Over the past year, young people have played a significant role in shaping 
services in Blaenau Gwent: 

 Pride Event 2025: consultaƟons were held with the Youth Forum and the 
16-25 Cuppa and Catch Up group. The feedback has helped to design and 
shape the event. 

 DebaƟng Session: Students from Brynmawr and Tredegar Comprehensive 
parƟcipated in a debaƟng session about the NHS to improve their 
confidence and debaƟng skills. 

 Invisible DisabiliƟes Awareness: The Blaenau Gwent Youth Forum 
collaborated with AP Cymru to raise awareness about invisible disabiliƟes. 

 Council Peer Review: Members of the Youth Forum took part in the 
council's peer review process through an online evening session, 
providing honest reviews and insights on youth involvement.  

 Prior to the submission of a Taith funding applicaƟon for a foreign 
exchange, young people were consulted. They presented various country 
opƟons, outlining the pros and cons of each. Their input served as the 
foundaƟon for the applicaƟon. 

Children Looked AŌer and Children Leaving Care 

In August, the Council signed the Welsh Governments Corporate ParenƟng 
Charter ‘A Promise for Wales’. The Charter sets out 11 principles on equality, 
eradicaƟng sƟgma, working together, inclusive support, fulfilling ambiƟons, 
nurturing, good health, a stable home, educaƟon, thriving in the future, and 
aŌer care support. It also sets 9 promises for how care experienced children and 
young people will be treated, listened to, and involved in decisions that affect 
them. Over the last year, we have acƟvely collaborated with care-experienced 
children and young people to ensure their views, feelings, and ideas are integral 
to the services they receive. This collaboraƟve approach is designed to influence 
and inform both the nature of the services and the way they are delivered. 

One key aspect of this iniƟaƟve is the inclusion of care-experienced individuals 
in the Blaenau Gwent Youth Forum. This representaƟon ensures that their 
unique perspecƟves are heard and considered in decision-making processes. By 
engaging directly with these young people, the council can beƩer understand 
the challenges they face and work towards creaƟng more effecƟve and 
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supporƟve services. This commitment to parƟcipaƟon and inclusion helps to 
empower care-experienced children and young people, giving them a voice in 
shaping the policies and pracƟces that affect their lives. 

 

 

 

 

 

 

 

IdenƟfied next steps - ObjecƟve 5 

For the 2024-25 period, our key acƟons will include: 

 Re-launch the CiƟzens Panel and ensure representaƟon and parƟcipaƟon 
in council acƟviƟes and decision-making from young people, disabled 
people, LGBTQ+ people and people from minority ethnic groups 

 Further encourage and support parƟcipaƟon of Children Looked AŌer and 
Children leaving care throughout Council services 

 ImplemenƟng further the Equality acƟons associated to the Engagement 
and ParƟcipaƟon Strategy 
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Equality ObjecƟve 6 

We will strive to reduce inequality caused by poverty 

Overview 

We are commiƩed to meeƟngs our requirements under the Public Sector 
Equality Duty which now includes tackle inequality caused by poverty. We look 
to ensure those who experience poverty, or those who live in less favourable 
living standards, are considered during all decision-making processes relaƟng to 
the services we deliver.  

Inequality affects people with protected characterisƟcs disproporƟonately. 
Poverty is one of the main causes and consequences of inequality, and it has 
specific and differenƟal impacts on different groups. Tackling inequality for 
people with protected characterisƟcs caused by poverty requires a holisƟc and 
targeted approach that addresses the root causes and the manifestaƟons of 
poverty. 

As an organisaƟon, we have been determined to help those within our 
communiƟes that require support, help, advice, or guidance, parƟcularly for 
those that need it the most.   

Summary of progress - ObjecƟve 6 

Listening Commissions Report for Parents  

The Council’s Cost of Living Task Group has worked to produce a report on the 
Listening Commissions conducted with parents across Blaenau Gwent to 
understand how the costs of living crisis affects families and what acƟons have 
been taken by the local authority to address the issues raised. The report 
idenƟfies six common themes that emerged from the consultaƟons with 50 
parents: housing, school, food and nutriƟon, benefit and debt issues, impact on 
mental health, and employment. For each theme, the report summarises what 
the parents said and what the local authority did in response, highlighƟng the 
various iniƟaƟves, grants, schemes, and support services that were 
implemented or improved. The report also outlines the future plans to improve 
service access and delivery in Blaenau Gwent, such as the Family Support Hub, 
the antenatal support, and the addiƟonal cost-of-living events. 
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Community 
Hubs Our community hubs offer a 
range of support and guidance for 
individuals facing financial 
challenges or digital barriers that 
hinder their access to necessary 
services. They provide 
discreƟonary payments for living 
expenses, rent assistance for older 
adults and those with disabiliƟes, 
and help with eligibility checks for 
council tax reducƟons, benefiƟng 
people with mental or physical 
disabiliƟes, carers, and those on 
low incomes. AddiƟonally, 
families with children can receive 
support through school uniform 
grants. 

The hubs are places where people 
can get help in local libraries that 
are in each valley. From the 1st January 2024 to the 31st December 2024, the 
hubs have supported 6,881 people. The main reasons why people visited the 
hubs were for benefit support, blue badges, council tax and fuel vouchers. The 
hubs are considered vital for residents to receive the help they need in places 
that are easy to reach. 
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Family Support Hubs 

Family support hubs, located in our Flying Start areas allow families access to a 
‘one front door’ service to ensure families can access any type of support where 
and when they need it as opposed to navigaƟng a complicated referral and 
eligibility system. Through the family support hubs all expectant parents are 
offered antenatal support via a Family Support Worker. This support also 
includes an invitaƟon to an antenatal event, which incorporates cost of living and 
anƟ-poverty partners who are available to give advice and guidance helping 
families to save money. 

Support to Care Leavers  

The Welsh Government Children and CommuniƟes Grant conƟnues to provide 
essenƟal support to care leavers who have been adversely affected by, or are 
facing undue pressure from, the cost-of-living crisis. In 2024 alone, there were 
110 individual requests for funding to assist with income loss, food supplies, 
household bills, and other essenƟal living costs, including securing tenancy 
arrangements. This grant has been crucial in helping young people who are or 
have been in local authority care to access opportuniƟes that lead to 
independent and successful lives. The fund is used flexibly, and we encourage 
the 14+ team to work collaboraƟvely with the children and young people 
regarding its use. This co-producƟve approach ensures that the support provided 
aligns with their personal outcomes, reducing barriers they have idenƟfied for 
their goals and aspiraƟons. We remain commiƩed to conƟnuing to support care 
leavers in a flexible manner, helping them manage the impact of the cost-of-
living crisis and achieve their personal and professional aspiraƟons. 

Socio-economic aspect of the Integrated Impact Assessment 

Following the council's moƟon to recognise care-experienced individuals as a 
protected characterisƟc, we have made amendments to the Integrated Impact 
Assessment (IIA) under SecƟon 6, Children’s Rights Approach - The Right Way. 
These changes specifically address the potenƟal posiƟve and negaƟve impacts 
of our decisions on Children Looked AŌer (CLA) and Children & Young People 
with care experience. 

The updated secƟon now includes a detailed analysis of how our policies and 
decisions affect these groups. This involves assessing the potenƟal benefits, such 
as improved access to services and support, as well as idenƟfying any possible 
negaƟve outcomes, such as unintended barriers or challenges. By incorporaƟng 
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the perspecƟves and experiences of care-experienced individuals, we aim to 
ensure that our decisions are more inclusive and supporƟve. 

UK Shared Prosperity Fund Community Food Development Grant Scheme   

Grant funding for local community food iniƟaƟves has been made available 
during 2024-25 for improving access to healthy and sustainable foods in Blaenau 
Gwent. The grant scheme is for projects that promote a more coordinated 
approach to tackling the root causes of food insecurity through supporƟng 
community led iniƟaƟves to promote healthy, sustainable eaƟng and growing. 
This includes growing projects, community food pantries, food educaƟon 
programmes such as cookery and nutriƟon classes. 
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The Get Blaenau Gwent Breasƞeeding 
campaign aligns to the prioriƟes of the BG 
Local Well-being Partnership and the BG 
Food Partnership to reduce health 
inequaliƟes, improve access to healthy, 
affordable food, and promote the Marmot 
principles. Breastmilk gives a baby the best 
start in life as it has many health benefits, 
and plays a significant role in a child’s 
development as well as mothers’ health and 
well-being. In a Ɵme where the cost of living 
remains high, breasƞeeding can contribute 
to reducƟon in the cost of the weekly food 
shop as well as having a posiƟve 
environmental impact by reducing the use 
of packaging from formula products. 

 

IdenƟfied next steps - ObjecƟve 6 

For the 2024-25 period, our key acƟons will include: 

 Further analysis the socio-economic aspect of the Integrated Impact 
Assessment 

 Undertake research and analysis to understand Blaenau Gwent’s socio-
economics focusing on inequality from protected characterisƟcs 

 Consider the Children in Wales’s Child Poverty Report’s findings 
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Next Steps and AcƟon Planning 2025-2028 

Our annual report highlights our ongoing progress in fulfilling our Public Sector 
Equality Duty and showcases key examples of our advancements towards the 
Strategic Equality Plan ObjecƟves 2024-2028. This effort conƟnues to raise 
awareness of equality throughout our organisaƟon. 

While we have made significant strides, we acknowledge that there is sƟll work 
to be done. This report demonstrates our recogniƟon of the need to carry 
forward many aspects of our work into the second year of the 2024-28 plan. 

In the coming year, we aim to build on the work outlined in this document to 
inform the second-year AcƟon Plan. This plan will include commitments to 
deliver on the Welsh Government's Strategic AcƟon Plans for Equality, including 
the AnƟ-Racist Wales AcƟon Plan and the LGBTQ+ AcƟon Plan for Wales. 

We are commiƩed to conƟnuing our journey towards greater equality and look 
forward to making further progress in the year ahead. 
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Workforce Data Summary April 2023 – March 2024 
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