Tredegar & The Sirhowy Valley Pride in Place
Chairperson Job Description
Background on the Pride in Place Programme
The UK government has launched a major investment programme into communities called Pride in Place which will see £5bn invested in 284 communities over the next 10yrs.
 Tredegar and the Sirhowy Valley Pride in Place is part of this investment which will see up to £20 million of funding invested into the community over the next 10yrs.
There are 3 strategic objectives of the programme: 
· Building thriving places 
People taking pride in their local areas, re-invigorating high streets, designing public services that are accessible, responsive, and tailored to local need. Investing in our young people’s futures and in preventative measures now will ease pressure on services over the longer-term. 

· Strengthening communities
We need to live well together, reducing division because when people get on it is better for our communities and the economy. 

· Empowering people to take back control 
Talent is spread equally but opportunity is not. People want to be empowered and in control of their lives, to have a say over the future of their community. People will have more of a say in how their local area is shaped.
Roles and responsibilities of a chairperson
We are seeking a passionate, trusted local person to become the Independent Chair of the Sirhowy Valley Neighbourhood Board, part of the nationally funded Pride in Place Programme. 
The programme brings around £20 million of investment into the area to support long‑term, community‑led change, working in partnership with the local MP and Blaenau Gwent Local Authority. 
Location
Tredegar & The Sirhowy Valley, Blaenau Gwent

Purpose of the Role
· The Neighbourhood Board Chair will lead the Tredegar & The Sirhowy Valley Pride in Place Neighbourhood Board, championing the area and bringing local people together to shape a shared vision for its future.
· The role supports the delivery of the Pride in Place Programme, aligns with The Blaenau Gwent Place‑Based Deal (“The Deal”), and reflects Marmot principles by focusing on reducing inequalities, improving wellbeing and enabling people to live healthier, more fulfilling lives.
· At its heart, this is a community‑led leadership role. The Chair will ensure that decisions are informed by lived experience, that local voices shape priorities, and that investment contributes to long‑term, inclusive improvement across the Sirhowy Valley.
About the Tredegar & The Sirhowy Valley
· Tredegar & The Sirhowy Valley is a place of strong identity, resilience and community pride. Like many communities, it also faces long‑standing challenges linked to health inequalities, economic opportunity and access to services.
· The Chair will bring people together around a shared ambition: to improve outcomes for residents by strengthening community assets, supporting prevention and early intervention, and ensuring that local people have greater control over decisions that affect their lives — reflecting both The Deal’s place‑based approach and the Marmot ambition to reduce avoidable inequalities.
Key Responsibilities
The Neighbourhood Board Chair will:
· Champion the Tredegar & The Sirhowy Valley as a place, acting as a visible advocate for its people, strengths and potential.
· Chair Neighbourhood Board meetings, ensuring they are inclusive, respectful and focused on community‑identified priorities.
· Bring together a wide range of voices, including residents, community groups, voluntary organisations, public services and local partners.
· Support the Board to develop and maintain a shared vision for the Tredegar & The Sirhowy Valley, aligned with: 
· The aims of The Deal, including collaboration, prevention and long‑term change
· Marmot principles, such as improving daily living conditions, giving people greater control and reducing inequality
· Ensure that discussions consider the wider determinants of wellbeing, including employment, skills, environment, connection and access to services.
· Create space for lived experience to shape decisions, particularly the voices of those who are often least heard.
· Encourage partnership working and joined‑up thinking across organisations and sectors.
· Navigate differing perspectives calmly and impartially, helping the Board reach consensus where possible.
· Act as a public‑facing representative of the Board, working constructively with partners across different political and organisational perspectives.
· Recognise their own knowledge gaps and ensure the Board’s membership collectively reflects the skills, experience and diversity of Tredegar & The Sirhowy Valley.
· Uphold the values of transparency, fairness and community empowerment throughout the programme.
Skills and Attributes
A strong Neighbourhood Board Chair will:
· Be fair, balanced and inclusive, ensuring all voices are heard.
· Be confident facilitating conversations, particularly where views differ.
· Value lived experience and community knowledge as equal to professional expertise.
· Be calm under pressure and able to manage conflict constructively.
· Be open to learning, reflection and feedback.
· Have an interest in supporting, mentoring and developing others.
· Think creatively about solutions and ways to engage people who may not usually take part.
· Have the time and commitment needed to prioritise the role.
What the Chair Is Not
The Chair is not expected to:
· Act as a gatekeeper or control access to influence.
· Promote personal, organisational or political agendas.
· Be the sole decision‑maker or expert in the room.
· Lead day‑to‑day delivery or operational activity.
· Speak for the community without actively listening to it.
Time Commitment
The role will involve:
· Chairing regular Neighbourhood Board meetings.
· Engaging with community members and partners between meetings.
· Occasional attendance at events or partnership discussions.
The commitment is expected to be manageable alongside other responsibilities.
Remuneration
In most circumstances, the Neighbourhood Board Chair role is voluntary, similar to that of a school governor or charity trustee.
However, to ensure the role is accessible to people who might otherwise be unable to take it on, a small basic payment may be available through the Pride in Place Programme’s dedicated capacity funding. 
How to Express Interest
If you are passionate about the Tredegar & The Sirhowy Valley and committed to improving outcomes for local people through collaboration, prevention and community leadership, we would welcome your interest, please send:
· Name, address, postcode and your contact details including telephone number and email address. 
· Up to a 500-word written application/nomination or voice note or video linking to the job description. 
Please send your applications or if you have any questions contact our team:
BSInfoandData@blaenau-gwent.gov.uk

